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We prepared the Sustainability Guide to effectively convey our sustainability approach
to all our internal and external stakeholders. In the guide, we included information on
how we understand sustainability issues across TUI BLUE Barut Andiz, how we respond
to these issues and how we manage sustainability. We have also added brief
information about global trends that will shed light on us from a holistic perspective.
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"Sustainable Development” is a universal model that includes the targets
Intended to be achieved by the United Nations member countries by the
end of 2030, and it covers all the objectives that we can achieve as TUI
BLUE ANDIZ out of the 17 defined objectives of this model.
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Message from the
General Manager

Dear Guests, Business Partnersand Employees,

Barut Andiz, which has been a part of Barut hotels, which has been in operation since 1971 and is one of the flagships of
Turkish tourism, since 2013; Since the day it was opened in the tourism sector, it has been working to make hotel
management in Turkey more sustainable and inclusive with our management approach that focuses on guest and
employee satisfaction.

In the sector; We are aware that we can only move forward our focuses such as respect for the world, innovative service
and digitalization, as well as high-level and personalized accommodation experience, when we are part of sustainability.
As TUI BLUE Barut Andiz; We see sustainability as a corporate obligation rather than social responsibility. That's why
we care about removing conceptssuch as more, bigger, more from our workflow and turning to smaller, less resource-
consuming and more efficient applications.

In this context, waste disposal, sending food waste to stray animals, donating our textile waste to animal shelters, our
solar power plant, which we are in the final stage of constructionto provide sustainable and renewable energy and to
meet all our electricity consumption, our afforestation projects we carry out with the Tema Foundationand our
pioneering efforts to reduce plastic waste. \WWe contribute to sustainability in many areas with our plastic waste reduction
project. We also carry out savings-oriented efforts by using technological LED lighting products in general buildingand
environmental lighting . In addition, we obtain and develop various benefits with smart solutionsthat can save energy in
ventilation systems and hood systems. For this purpose, we increase the efficiency and usage rate of our automation
systems. All our purchasing processes are handled separately in terms of sustainability, and our ecosystem is considered
together with our suppliers and their development. Our consumables are constantly reviewed for this purpose and we
evaluate their environmental impacts in accordance with the regulations.
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General Manager

As Barut Andiz, one of the points we attach most importance to 1s; To add value to our society not only in our own
business areas but in every field. We base our sustainability strategy on creating shared value and plan and manage all
our work accordingly. We are aware that it is a great responsibility to correctly manage the effects of our activities on the
environment and society. We are very excited that our hotel is a part of the sustainability efforts in Turkey and the world.
We will continue to work with determination on the transformation journey we have begun for a sustainable future
together with our guests, employees and all our business partners.

Kind regards,
Ergin Sarp
General manager
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Senior Management 1s responsible for the implementation of Barut Andiz Sustainability
Report. The Sustainability Committee is responsible for creating the sustainability
report.
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skillmanagement

Equal Opportunity and
Diversity

Occupational health and
Safety

Social Investments
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TARGETTITLE

We offer a work environment suitable for changing trends and focus on the continuous development and learning of our employees by developing
innovative training and practices. We adopt continuous improvement of our performance management system as one ofthe basicrequirements.
Withinthe scope of talent management , we aim to attract and retain the best talents and develop theirexisting potential, and to create value by

applying the most effective digital and employee-oriented Human Resources systems and processes.

Ensuring gender equality, ensuring diversity in the workplace and granting equal rights and opportunitiesto allemployeesare among the most
important factors in providing a successful work environment. At TUI BLUE ANDIZ, we offer equal opportunitiesto ouremployeesfromthe
moment of recruitment and actively benefit from the potential powerof diversity and differences.

By focusing on the health and safety of all our employees, we carry out all our activitieswith the aim of zero work accidents and occupational
diseases, and we make improvements every year to provide a safe working environment without accidents. We focus on effectively managing OHS
risks forthebest .

We touchthelives of people who want to exist in the tourism industry wherever possible in different areas of the tourism industry. In order to make

sustainable development possible, we supportthe active participationofindividualsin cultural life, triggerthe development of individual and social

cultural freedoms in society by protecting the material and spiritual cultural heritage, and provide qualified educationto prepare young generations
forthe future inthe tourism sectorin a rapidly changing world and close the talent gap.
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PRIORITY TOPIC

Climate Change and Energy

TARGETTITLE

All risks arising from the climate crisis closely concern the tourism sectorand TUIBLUE ANDIZ . We adopt investing in energy
systems that popularize the understanding of energy and emission management and responsible consumption of resources,
increase sustainable energy consumption to the highest possible level, control energy consumption and increase energy
efficiency, and as aresult, reduce our carbon emissions.

Water Management

Using water more efficiently in all our activities, recycling and reusing it as much as possible, and disposing of wastewater in a
way that does not harm the environment are among our environmental priorities.

Natural Resource and Waste
Management

We work to reduce waste generation in all processes, from the design of products and services to their production and
presentation to customers, and to prevent environmental pollution by eliminating them at the source.

Biodiversity

Thetourism sectorin which we operate has significant impacts on biodiversity . By identifying areas of impact in these sectors,
we focus on reducing these impacts and protecting biodiversity .



TUI BLUEBARUT ANDIZ SUSTAINABILITY REPORT
| 2023

Part 2:

ELECT%ICS:II\I-I-SYJ_}O{'I%CF EﬁQWASTE



TUI BLUEBARUT ANDIZ SUSTAINABILITY REPORT

A

BARUT
HOTELS

Effect one

Energy Productivity: In 2023, energy efficiency with precautions

improvement provided:

« LED lighting is preferred in 95% of our lighting systems.

e All minibars in the hotel were replaced with minibars that consume less
than 1 kWh of energy .

* Permission works for the project of establishing a solar power plant with a
capacity of 2.2 MWh, planned to be built on 37 decares of land in Barla
village of Isparta Egirdir, have been completed.

* Electricity consumption monitoring was done daily, 28 analyzers were
installed.

« Employee trainingsto reduce energy consumption
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Accessible and Clean Energy

2022-2023 ELECTRICITY CONSUMPTION

A Person/Month
40 m 2022 2023
35
30
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)
0
Ocak Subat Mart Nisan \VEWS Haziran | Temmuz | Agustos Eylul Ekim Kasim
m 2022 0 0 0 38.83 15.13 19.02 21.35 21.25 19.12 15.49 26.85
m 2023 19.61 14.21 17.53 22.16 21.95 19.85 15.98 34.36
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Effect one

Waste Management:
* Proper separation of waste with waste separation bins,

* With the use of glass bottle jugs in our guest areas and a la carte in our

main restaurants, the number of plastic bottles is .......... There was a

decrease.
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1 2 RESPONSIBLE
CONSUMPTION
AND PRODUCTION

O

Priority Goals #1 :

Responsible Production and Consumption

Barut Andiz,

« significantly reduce solid waste production through prevention,
reduction, recycling and reuse by 2030 .

DOMESTIC WASTE (kg/pp)
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Priority Goals #1 :

PAPER WASTE (kg/pp)

Paper straws were introduced for use. 3,000 paper straws were used
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CONSUMPTION
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* We removed plastic bottles and switched to water purification units in our % . ' ", ' ' ’
main restaurant and a la carte restaurants. ' 1 " n I
» By choosing ecological/biological shampoo products, single-use plastic e e T e rmu A ustos Eylil  Ekim
waste was reduced. In 2023, the number of 1.5-literwater PET bottles was AXIS TITLE

significantly reduced.
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DS\Z;S:C PZZinCdar Glass Plastic Tin/Metal
AMOUNT OF WASTE (KG) (KG) (KG) (KG) (KG)
g Fireplace
30000
I I February
pAs10[0]0]
March
20000
Lo April 1,389.00 803.00 646.00  750.00
10000 29,260.00 1,177.00 1,207.00 1,121.00
Sl 28,580.00 1,356.00 1,396.00 1,270.00
0 Feow ~E- d M B o A ¥ 1 e
5 b ¢ N ¢ 29.050,00 1,507.00 1,459.00 1,254.00
o® & * é“’ré\ @g Qx’b&’bo /\@@@o” @o‘é& & & @Q@ v‘g

29,290.00 1,328.00 1,382.00 1,263.00

AXIS TITLE

September 28,450.00 1,207.00 1,269.00 772.00

* Evsel Atik (KG) * Kagit/Karton ™ Cam * Plastik ™ Teneke/Metal
(KG) S (<G) October  28,740.00 1,185.00 1.220,00 1,175.00
November

December
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1,204,829.66 637.80
Electricity Consumption KWH LNG Consumption MWH

24.270,00 1,350.00

Water Consumption LT Diesel Amount/LT

Annual Consumption Values Annual Consumption Values
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DISPOSABLE PRODUCT CONSUMPTION COMPARISON IN 2022-2023

90,000.00

80,000.00

— | wn | am
70,000.00
EAR CLEANING STICK
COASTERS
HYGIENE BAGS

50,000.00

SEWING KIT
SHOE POLISH SPONGE
CANDY BROWN BAGS

BLACK PEPPER BAGS

40,000.00

30,000.00

20,000.00

10,000.00

0.00

KULAK TEMIZLEME BARDAK ALTLIGI HIJYEN POSETI DIKiS SETI MiNi SABUN AYAKKABI CiLA SEKER ESMER POSET  KARABIBER POSET
CUBUGU SUNGERI

™ 2023 m 2022

***In 2023, a decrease was detected in disposable product consumption in ear cleaning sticks, coasters, hygiene bags, sewing kits, mini
soaps, brown sugar bags, black pepper bags compared to 2022.
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WE CARE ALL PLANTS 5,000 SEED BALLS
IN THE AEGEAN REGION IN ITS 5TH YEAR

We, in the fifth year of All , 5,000 Red Pine
and Black Pine seed balls were plantedin

Mugla between 1 March and 5 May. ..
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The restoration and
conservation works in the South
Stoa are carried out under the
sponsorship of Barut Hotels.
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| 2023 Cretan Culture House-Cretan
Museum serves to protect,
preserve, promote and transfer
to future generations the
cultural values and historical
heritage of the Cretans, which
form an important part of
Side's historical past. As a
family of Cretan origin, we
exhibit our belongings unique
to Crete in this museum. In
addition, as Barut Hotel, we
contribute to Turkish tourism
by promoting the historical and
cultural sites in the region
during the construction of the
Cretan museum and by
presenting our tangible and
intangible cultural heritage to
our guests in the right way.




TUI BARUT BLUE ANDIZ SUSTAINABILITY REPORT
| 2023

B T T T R R S T

We contribute to Turkish
tourism by offering our Turkish
folk shows and our traditional
dishes, such as cezerye, raw
meatballs, keskek, Kayseri
ravioli, which we introduce to
our guests at Turkish nights, to
our guests.
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Injury occurrence rate %

Boyun Bolgesi
1

13%
19%

3% 0% ~ Dirsek

3% A Kol Bolgesi
== T = o

1

6%
1

Karin Bolgesi

1 El Bélgesi
16% ® 5
Parmaklar
10 —
31%
Diz Bolgesi
2
Bilek Bdlgesi
¥ Bas Bolgesi ™ Boyun Bolgesi ® Gogus Bolgesi ™ Kol Bolgesi ™ Dirsek Bolgesi ® Sirt Bolgesi Ayaklar ~ a4
* Karin Bolgesi ~ El Bolgesi * Parmaklar Diz Bolgesi ~ Bilek Bolgesi ™ Ayaklar °

Providing a safe working environment for employees is a critical factor for business success
The occupational accident rate in our facility is at a very low level for 2023.
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Alfa
Sessiz Kugak

Kusag Calisan Sayisi
2% / 6%

g _— Baby Boomer

18% 1925 - 1945 1946 - 1964 1965 - 1979 1980 - 1999
31%

54+ 45-54 35-44 25-34
Y Kusagi

24% Silent Generation babyboomer Generation X GenerationY

Number of

10 31 32 41
Employees

0, 0, 0, 0,
* Sessiz Kusak ™ Baby Boomer ™ X Kusagi ™ Y Kusagl ™ Z Kusagl ™ Alfa Kusagi Percentage it — — 20

Working together of different generations can offer many advantages for a hotel regarding the sustainability of the business :

Benefits of Working with Different Generations :

* innovation and creativity and adaptation to technology .

* It increases employee loyalty and motivation.

* Improves problem solving skills.

* It brings together different perspectives and experiences.

* It creates a moreinclusive and equitable environment in the workplace.

2000 - 2012 2013 -

18-24

GenerationZ Generation Alpha

54 3

32% 2%

Total

171
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« Decent Work»

In Sustainability humanly " work " concept business in
the world sustainability of your efforts One Part of it
aspect emerge and ensures that employees operate in
a safe and healthy working environment. This includes
meeting occupational health and safety standards and
reducing stress in the workplace.
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RATIO OF FEMALE EMPLOYEES
EVALUATION
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Ratio of Female Employees

Gender equality is one of the most important requirements for a sustainable future. The Sustainable Development Goals prepared by
the United Nations also emphasize this importance.

We apply the principle of equal opportunity in many areas in our facility. One of the things that we have achieved to stand out as a
facility is to increase our female employee rate every year. The female employment rate, which was 19.9% in 2022, will be 20% In

2023 .
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We love animals. Paw in need of care \We host our friends in our hotel, in the special
area we reserve for them , and adopt their families, whom we believe will be happy for
a lifetime . R6fle, which we took care of in our hotel , was sent to Germany In
December 2021 ; Yuki in england new at home April in 2022 We said goodbye. TUI
BLUE Gunpowder oath family aspect with paw keep working for our friends We will.
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Facility Website
https://barutandiz.com/tr

T HAN KS Phone number

444 96 00

If you have any questions, you can
contact us.

Email


https://barutandiz.com/tr/contact
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